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Ayammm Ka Airoa,

m: H 11pooA g KTIKOU Y€ AIKWV VI
K iKOUC OKOTIOU

Efpot otnv svydpiotn 8o va g Tpoceépm v Tpdohnym tov ddaxtucod péhovg
oyyAkédV Y10, axodnpaikods okomodg oty Aedvi) Axadnuio Too Mrafpuryyan pe o
[Navemotiwo tov MuéppryyapL.

Oa yivetre péhog oto Iavemoriuo tov Mréppyyep xatd m dilpkew piog TOAD
GUVOPTACTIKNG TEPLOSOV, KuODG GTNPILONOOTE OTIG TOAD OTHOVTIKEG SUVANELS HaG,
smEVdVOLE O TOYKOOHImG TySTIKh axadnuai SpacmmpiotnTa, kol HETovpe Tovg
g00To0¢ pag EekGfopa oV TAVETIGTILO TTOV TYEITAL TOYKOGHImC.

Huepounvieg amraoyoéAnong

H npéoinyn oag Oa mpeypotomombel amd 3 Avyodotov 2018 émg 14 Zentepfpiov
2018. H wpdoinym Ba Aiget onig 14 ZentepPpiov 2018, war egortiag Tng ovviopng



ddprelag g TPOCANYNG, 10 TavemoTiuo dev Ba cag ddost kopio mepstaipom
avakoiveomn yio avTtd.

Avt n mpdéoAnyn mpoceéptar Yo £va otabepd ¥povikd oTnua Ady® Tov OTL M
ypnuatoddtnon mov otnpilet v Tpdoinyn sivar pn exavorapfovousv.

Totrog epyaoiag

O 16mog epyaciog cog Ba eivor xavovikd oe kamowov ydpo tov IMavemompuiov.
Qotéco pmopel vo vmapéer amaitnon omd T 0€om COG VA EMOKEMTESTE T VO
dovAievete amd GAhovg ydpovg omovdfmote 6to Hvopévo Baoiielo 1 010 e£0tepikd.

Qpeg spyaciag

H ntpdoinyn cag eivar o po OEom Thipovg amacyOAnong.

MAnpo@opisg picBou

O wobdg cog Oa eivar £ 35,551 emoing, mov 6o TANpdVeTHL 6TO TEAOG KGOE pfva. e

petagopd tpamelikig miotmong. ITAnpogopieg tov pnviaiov nuepounvidv mAnpoung
umopeite va. Bpeite oto: www.finance.bham.ac.uk/payroll/paystaff.shtml.

H 0éom oag Ba sivor otn Babuide 7, otadikd oavEavdpuevn og tov Bapd 33 omy
woBoroywy kAipoxke tov Ilavemomuiov Yy 70 akadNUOikd Kol GOVAQES
TPOCOTLKO.

O wob6g oag avdvetor kavovikd pe o avénon myv 1 Avyodotov kdbs Etovg puéypt
VO QTACETE TO amoitoOpevo Opo Yy tov PBabud cog. Xmv mepinmtwomn mov T0
ocvuPoéraio cog oavavembel, n mpd™ avabedpnon yoo avénon Oo yiver v 1In
Avyovotov 2019. Amovopés mOvViOv Gve TOv QmOLTODPEVOL Opiov Yivovial AdY®
eEapeTikng emidoomng, 6mwg opiletor amd to [lavemoriuio.

Kabnkovra

Ta kobnkovta cog Bo eival 0teg coppoviidnkay pe Tov drevbuve g oYoANg 1 TO
Kévrpo Ilpobmoroyiopov. Ilepatépm Asmropépeles avo@opikd pe Tig TOKTIKEG Kot
mv epopuolopevn dwdwacio Tng omacyOAnong cog umopeite va Ppeite orto:
intranet.birmingham.ac.uk/hr/starters/pre-join/standards.aspx.
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Adzieg

H adew mov dwcarovote yu tn Swbpkele owtod tov cvpforaiov eivar 3 muépeg
emmAéov TV Muepdv mov to llovemompio sivor kKhelotd Kau Tig ONUOCIES apyieg
onwg avtés mpokvmrovy. [lepartépm Aemwropépeles avaQopika pe TG NUEPES TOV TO
[Movemothuo eivor Khewotd ko g dnudoieg apyieg pmopeite vo Ppeite o7o:
intranet.birmingham.ac.uk/hr/leave/closed-days.aspx.

Z0varén

Ilepiocdtepec mANpogopiec oxeTkd upe 10 Owkoimpo Y. ovvieén, 70 0moio
npocopudletor otig ducég cag avaykeg, sivar dwbioeg oto ypageio cvvidéswv:
https://intranet.birmingham.ac.uk/finance/pensions/Pensions-Team.aspx.

Kavoviouoi SoKIHaoTIKAG TTEPIOBOU

Avt6g 0 dropiopdg dev eaptdral amd dokipaostiky nepiodo, ®otdco 1 Sadikacio EAEyyov e
E&éhéng g Amdédoong o afomomBel yia vo evioxvbel 1 Swdwkosin svompdioons, va
a&oroymBel n mpoodog cug kot va dievkoAvvBodv ot culntioelg oyetikd pe v eEEMén g
otadrodpopiog cag.

‘Opol kai cuvOnkeg

AvTt| M TPOGPOPE VIOKELTAL GTOVG OPOVS OTACYKOANGTIC TOV ALOKTIKOD Ko A0uon
2ovopovg Tposomikov. OAot 01 6poL VTG TNG EMGTOATNG TPOTYOVVTOL TOV CYETIKOV
oVVONKOV 0TOCYOANONG OE TEPITTOOT| OTOLUGONTOTE AGAPEI0C.

ZuvOnkeg aracXoAnong

Avt) M TPOGEOPE VAOKEITOL OTIV OMOSEET] IKAVOTOMTIKOY CVAPOPDOV Yo TO
[avemotuo wov Ba arwoktnBovV evidg pog sOA0YNG XPOVIKNG Ttep1odov. Edv avtég
o1 cuvlnkeg amocyOAnomg dev VIAPYOVY N TOVGOVY VO VIEPYOVV, Yo OTOLOVONTOTE
Aoyo, to Ilovemotiuo dworodtol va TepUATiIcEL TNV omooyOAnoT oag yopic
wepartépmeldomoinon 1 mAnpoun ovii yo mv ewomoinon kol kGbs teppaticnds N
PNTPO. GTOVG GYETIKOVS OPOVG OacyOANoNG dev Ba epaprocTel.

KataAAnAoTtnTa yia epyacia oto Hvwpévo BagiAsio



H amacydéinon cog e€apratoramd v koteAAnidtta oag yo epyacio oo Hvopévo
Baoctiero. Olot ot véor vdAinior amarteitar vo wapéyovv ototyeio 0Tt sivor vopipmg
wkavol v gpyactodv oto Hvopévo Baociiew. Ipw Eexwvnoete ot véa cog Béom
amonteiton vo wapExete ta amapaitnto yviow £yypaea. Edv n eéaxpifoon avtr dev
&xel MaPer ydpo oxopo, amorteitor vo cvvavtioste Tov cOuPovAo AvOpdTLVoL
Avvapkod TovAdyotov pio efdopndda mpv v cvpeevnleica emionun nuepounvia
Evopéng, TapaKoAd akoAoVBNGTE TIC 0dNYiEG 0TO PVALO TMV GYETIKOV TANPOPOPLOV
ue titho “KorahAnidtra vreiiirov ya epyacio oto Hvopévo Baciieo”.

YmrooTtipign Avikavornrag kai lNpoéoBetwyv Avaykwyv

To mavemompo gyyvdtor 6t 6A0 10 TPocOTKO £xet dikain petoyeipion kot OTL TO
TPOCOTIKS Ue avikovoTnTes Aapfavel To eminedo vwooTPIENS oL Tov apudlel, OIS
TOPEYOVTOS EWIKO eEOTAGHO 1] KavovTag CALAYEC GTO UOIKS TEPPAAAOV Y10 VO TOVGS
KOTAGTHCOVV 1KOVOG Vo GEPOVY €15 TTEPaG To. Kabnkovta tovg. Edv motedete Ot
umopel va ypewoTeite vTOV ToV TOTO TN vVIooTPENS 1 dev slote oiyovpn kot Oa
0éhate Vo IMOETE 68 KGO0V GYETIKG LE QVTO, TAPUKOAD EMKOWVOVIGTE LE TV
Ymnpeoiao Avikavotrog YmoaAAniov oto 0121 415 8799 1 otéhte unvoua
niektpovikoy Tayvdpopeiov oty Avileho Mmpw oto a.m.breen@bham.ac.uk.
[Mapakoid onueudote 0Tl KaBOG o1 cdAAayéc/onueldoel; iowg mhpovy ¥pOovo va
Bewpnbovv 1 va epappoctovy, cog evbappivooue va mopéyete 660 1O SvvOTOV
TEPLOGOTEPEG TANPOPOPIEG Yo v pog smrpéyete va pofodus oe kdbe amapaitnta
gvépysia Tpwv v nuepopnvia g évapéne. H ¢oon g avikevdtntog cag pmopet vo
TOPOUEIVEL EUTOTEVTIKT AAAG 1 emidpacn g avikavotntog oag/ kibe orhoyn mov
amoiteital TPOKEWEVOL Vo dlevioAvvhel M avikavottd cog, iomg ypewotel va
amokaAveBel oTov devbuvTi/TPoicTaevo Gag.

Emoéueva Bpara

Avvmopovodpe va ooag kohmoopicovpe oto Ilavemotiuio. Avtd 1o €yypao
kabopiler Tig evépyeieg mov xpedleTal va EMYEPNCETE KL TO. ATOPALTITO £YYPAPO
7ov yperaletor vo. Topéyete. 1o v mpoeTolacio g Evaping g epyoucitg oag 6To
TOVETIGTIHIO iowg Bpeite ¥PNOYLO vo emoKepTeite T0
https://intranet.biringham.ac.uk/hr/strters/index.aspx. @~ Ed® 6a  PBpeite  éva
KoAwoopiope and tov Avtmpitavn nali pe mnpooopies v Tig @riodotieg tov
[Movemotnuiov, GTOXOVG, OIKOVOUIKO OVTIKTUTO, 10TOpiot kot dopr, Kobdg kot
TEPULTEP® TATPOQOpPieg Yo devég pocomkd To omoion sAmilovue 6Tt Oo Ppeite
yprowa kotod T didpkewn tov Tpatev efdopddov. Ilpokewévor va kavoope
uetdPaon cag oto IHavemonipuo 060 7o arpdokomtn sivar dvvatdv, yyvaote OTL
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Oleg o1 oyeTikég TANPOPOpPiEg OV OveADOVTOL TOPAKET®, £Y0VV OAokANpwdel Tptv
™V nuepopunvia Evaping.

EAniCo va amodeybeite v mpocpopd kal avumopovd vo AAf® To DIoyeypapuuévo
avtiypago avtig Tng emotoAne. lopakaid pnv diotdoste va smikowvovioste pali
LoV €4V €YETE OTOL0SNTOTE EPAOTNHAL.

Me extipnon,

(vroypagt])
FkAautTu XdoueA
Zopupoviog AvBpdmivov Avvapikod

Tz +44 (0)121 415 9000
E-mail: G.J.Howell@bham.ac.uk

Amodéyopor ovti TV TPOGANYM pE Tovg Kaboptopévong 0povg Kol Tpoimodécelg
AmAGYOANOMG.

Yroyeypappévo(Ymoypaopn)Aitoa Mapia ...Hpuepopnvia............ 19/08/2018........

0.0l Zovie Mahdyap

Apyeio

Axpifiig Kot emKVP@PEVI] PETAQPAGT] OTV EAANVIKI] amd TV ayyAkn] yAdooa,
ané To emdeyyBév oe péva TPOTOTVTO £YYPUPO, EMKVPOUEVO GVTIYPAPO TOV
0700V EMIGVVANTETOL GTNV TAPOVSA, ekdidm, dg, T| PETAPPOCT CVTH CORPOVO.
pe o apbpo 36 map. 2 €6 Y’ Tov Kddwke Awknyépov Befardvovrag 6tL &o
EMAPKT] YVOOT] TTG YADCGAS Um0 KUl TPOS TV 07oia peTappalm.

Tpikala 28 Iovviov 2022
O dwnydpog Tov ETKVPOVEL KoL peTa@palst







UNIVERSITY OF
BIRMINGHANM

Human Resources

Personal
Cur Ref: GH
Mrs MARIA LITSA 5687391133505
12 AGKYRAS STREET Person ref: 1864028
AGKYRAS 12 Post No: 59724
TRIKALA
Graecs 19 July 2013
42132

Dear Mrs Litsa

Re: Your appointment to the post of EAP Teaching Felllow

I am delighted to offer you the appoiniment of EAP Teaching Felliow in the
Birmingham International Academy with the University of Birmingham.

You will be joining the University of Birmingham during a hugely exciting period as we
build on our very considerable strengths, invest in world-leading academic activity,
and posttion ourselves unambiguously as a ieading global university.

Dates of Employment

Your appointment will take effect from 3 August 2018 to 14 September 2018. The
appointment will expire on 14 September 2018, and, due 1o the short duration of the
appointment. the University will not issue you any further notice of this.

This appointment is offered for a fixed torm en the grounds that the funding which
supporis the appuintinent is aen-recurrant

Place of Work

Your piace of work will normaily be st a Unversity site: however it mav be a
requirement of your role for you to visit or work from olher sites elsewhere in the UK
and overseas.

Hours of Work

Your appointment is to a full tme post.

Salary Details

Your salary wiilt be £35.551 per year. payable monthly in arrears by bank credit
transfer. Details of the monthly pay cates can be found al.
wwy finance.bham.ac.uk/payroli/paystaff.shtmi.



Disability and Additional Needs Support

The University is committed to ensuring all staff are treated fairly and that staff with
disabilities receive the level of support *hds is nghi for them, such as providing
specialist equipment or making changes to the physical environment to enable them
to carry out their duties. If you think you may need this type of support or are unsure
and would like to talk to someone about this please contact our Employee Disability
Service on 0121 415 8799 or email Angela Bregnal a .mi}i‘a:::"’iyu phham.ac.uk. Please
note that as changes/adjustments may ake time o consider and implement, you are
encouraged to provide as much notice as possibie tﬁ allow us to take any necessary
action prior o your start date. The nature of your disability may remain confidential but
the impact of your disability/any adjustments required in order to accommodate your
disability may need to be disclosed to your manager/supervisor.

Mext Steps

We are looking forward to welcoming you o the University. This document sets out
the actions that you need to undertake and the essential documenis you need to
provide. In preparation for starting work at the University you might find it useful to visit
https:/fintranet. birmingham.ac.uk/hr/starters/index.aspx Here you will find a weicome
from the Vice Chancellor along with information about the Umvefsity*s ambitions.
goais, economic impact, history and structure aiong and further information such as
campus facilities, staff benefits and information for intemational stafl which hopefully
you will find helpiul during vour first few weeks. You will shortly recewve an invitation
to a ceniral induction run by People and Organisational Development as part of your
induction into the University In order to make your transition info the university as
seamiess as possible can you ensure that all the relevant information detailed below
is completed prior to your start date.

| hope you will accept this offer and ook forward to receiving your signed copy of this
letter. Please do not hesitate to contact me if you have any queries

Yours sincerely,

s B i
Gaby Howall
Human Resources Adviser
Teb: +44 (0121415 1114
E-mai

e

i accept this appantment on the stated terms and the condiions of employment.

Signed . Ogyxff"if“"‘f':v.;i;f;sq“..&;é.a,u.@ Date ... 49-CF 208

5.0 :;rmv 3 Bloxham

Fie

Axpipéc autiypa@o ek Tov emiderybivtoc 68 PEve TPRTOTHTOD.
Tpumhx 28 Toovioo 2022




