EAAHNIKH AHMOKPATIA
AIETIIETHMONIKOX OPTANIEMOX ANATNQPIZHL
TITAQN AKAAHMAIKON KAI TAHPO®OPHEHL
(A.O.A.T.AIL)

IIPAEH
IIPOEAPOY AIOIKHTIKOY TYMBOYAIOY
TOPPWVA JE TA OPITOPEVT OTIG Siaraéeig amd 7o N. 3328/2005 kai Aqufavovrag
uropn TNV aitnon pe apifp. Tpwr. 35427/2007 Tng 22ag NotspBpiou 2007, Ta
SICTICTWTIKG £YypaQa Kal OTOIXEIX TTOU uTroBARBnKav, Kabwg Kal Tig KpioEig

TWV apHOSIWV OPYAavVWY TOU Tunparog NavemoTnuiakijs Exmaideuong Tou
A.O.ATAL

ANATNQPIZETAI

1o MeTarmrruyiaké AimAwpa Eidikeuvong
rakTikig NMapakoAoudnong evOg £TOUG

MASTER OF SCIENCE
IN ORGANISATIONAL PSYCHOLOGY

TTOU aITOVEUNRBNKE Ao TO

THE CITY UNIVERSITY
LONDON — UNITED KINGDOM

v 21n ®eppouvapiov 2006 oTov
NAKO FEQPTIO

mrruxiouxo Tou University of Essex (Bachelor of Science in psychology), w¢
JO6TIO TIPOG TA QITOVEHOLEVA amé 1a EAAvika@ Av@rara ExmraideuTika
18pUpara.
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