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EAAHNIKH AHMOKPATIA
AIEIIIETHMONIKOZ OPTANIEMOZ ANAI'NQPIEHL

TITAQN AKAAHMAIKON KAI IAHPO®OPHIHL
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IIPOEAPOY AIOIKHTIKOY TYMBOYAIOY
Lop@uwva e Ta opi{opEva OTIg Biardgeig amd 1o N. 3328/2005 xan Aappavovrag

uown TV aitnon pe apiby. Tpwr. 5707 NS 2" Amwpihiov 2013, Ta
SiamoTwWTIKG éyypaga xai oToixeia wou utropARBnxav, kaBwg kai TIg KPITEIg
TWV appédiwv opyavwv Tou Tufparog MavemoTnUIOoKAS Extraibevong Tou
A.O.ATA.N.
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ANAMNQPIZETAI

10 MetamrTuyiaxé AimAwpa Eibikevong

MASTER OF SCIENCE
IN WORK AND ORGANISATIONAL PSYCHOLOGY

TTou aTrovepRBnKe amé 10

THE UNIVERSITY OF NOTTINGHAM
NOTTINGHAM — UNITED KINGDOM

v 13" AexkepBpiou 2012 onv
F'KAIATH AAEZANAPA

mrruxiooxo Tou fMpoypapparog WuyxoAoyiag Tou EBvikol xai KamroSioTpiakol
NavemioTnuiou ABnvav, WG IC0TIHO TTPOS Ta amrovepdpeva amd Ta EAAnvIkG
Avrara ExmraibeuTikd ISpupara.

Ap1Bpo6g rpding : 25 1-3422 ABfva, 16 Maiou 2013
Me padpoAoyixi avrioToixia: [6,43] «KaAws»
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tou Aloiknyixol ZuppouAiou

L

ItéAiog Al Karpavidng
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